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MN: Good afternoon and welcome to another session of the Documentation Centre, UDW.  My name is Musa Ntsodi.  And today we have visited Mr Nad Murugan, who is the senior Commissioner for the CCMA [COMMISSION FOR CONCILIATION, MEDIATION & ARBITRATION] in Johannesburg Central.  Sir, good evening and thank you for inviting us.

NM:	Thank you.

MN:	Sir, can you start where it all began and tell us, please, where and when were you born.

NM:	Well, I was born on the 1st of July 1955 in a place called Stanger and it's now called kwaDuguza, and it's historically where King Shaka is buried.  And also the President of the l ANC, Chief Luthuli, who was the Nobel Prize successor, it's the same territory that I come from.

MN:	Can you tell us about your parents? Who are they and where were they from?

NM:	Okay.  I was born into a very humble family.  In fact, born into poverty. And my father, at a very young age, was disabled. And we survived on a State grant. And from when I was in Standard 5/Standard 6, I then started to work while still studying to supplement the family income.  And I worked right through up until Matric.

MN:	And your parents names?

NM:	My father was called, Nat - Nat Murugan.  And my mother, her name was Rani.

MN:	How many were you?  I mean, the siblings.

NM:	In the family?

MN:	Yes, the children.

NM:	We're two brothers and two sisters.

MN:	Where do you fit in the ladder?

NM:	I'm the eldest.

MN:	Okay. Do you know anything about your grandparents, from both sides?

NM:	I know my - well, firstly, my great-grandparents came from India. And my grandfather was born in 1902 and he died in 1977. And my grandfather had a love for women. So he had three wives. And the family is very big. My uncles and aunts, they're like about 14 in the family.

MN:	Okay.  Now, what sort of work did your parents do?

NM:	My father initially started off as a policeman, and for those in the Indian community would have known about the Salot Gang and all of that kind of thing.  So he was under threat and he quit the Police Force.  And of course, he did all kinds of other jobs.  He worked in garages - simple jobs, but just to sustain the family.

MN:	And the old lady?

NM:	My mum never worked.

MN:	She never worked. Tell us about your family. What sort of a family - what memories do you have of your family, as a youngster coming up? What can you tell us about your family life?

NM:	My father was a disciplinarian and very strong at that. If we stepped out of line we got a beating, you know. And very authoritative kind of lifestyle. He was the boss. Mum was the subordinate.  So we just had to tow the line.

MN:	Okay. Can you tell us about the community you lived in?  What sort of a community, the composition and that kind of thing.

NM:	Okay. I lived in Stanger in what they then called, in terms of the apartheid era, Indian Village. And that's where I grew up, went through Matric, and so on. So it was another township just like Soweto in Johannesburg. But it was an Indian Soweto.

MN:	Strictly Indian?

NM:	Strictly Indian.

MN:	Okay. Now, the infrastructure in the area, how was it like? Was it sort of a rural area like, or how was the infrastructure?

NM:	Well, the housing was sub-economic, you know.  Simple homes. If I can remember, two bedrooms. I had two sisters, two brothers, lived in one room, and my parents in the other room. And a little lounge and a kitchen. And I remember the old days when we had the coal stoves, there was, you know, no electricity and that kind of stuff.

MN:	Okay. You told us about the area. You said it was strictly Indian. At that time, the contact, was there any contact between the different races?  I'm saying this simply because you are coming from Duguza.  Knowing Duguza there must be other races as well.

NM:	Sure.

MN:	How was it?

NM:	Well, we were taught to be brought up differently.  So if we looked at a Black man he was bululu, and we were taught to be afraid of Black people. So that was the culture in which we were associated into.  So, ja, we grew up as completely separate communities. It's ironically though, now in 2002, you go to the same Indian Village and it's just got a cosmopolitan structure.  There's more Black people in the Indian Village, as we understood it, 30 years ago.

MN:	Okay. If you are at liberty - you can only answer this if you are at liberty. How did the old man became disabled - your old man?

NM:	My father, he had a problem with his spine. And he had to go under major surgery and they had to fuse his spine. So he was classified as a disabled person, and as I said, we survived on a State grant and then at a very young age I had to go and work. And strangely enough I worked in a vegetable shop, selling vegetables. Ja, and that's my beginning.

MN:	Then tell us about your school beginnings. Where did you start your education?

NM:	I studied in Stanger Primary, did my schooling there. And then I went to Stanger High. I finished my Matric there in 1972. And I was not able to go to university in spite of getting an exemption pass, because my father just couldn't afford it.  So I had to look for a job.

MN:	During your school days, can you tell us about the contemporaries, any people you were with school whom you are still today we might know, or whom you still meet today?

NM:	That's a long time ago.

MN:	You don't...[interruption]

NM:	That's a long time ago. Strangely enough I haven't been - the only person that I still keep in contact with is Tasneem Meer. I don't know if you know the Meer family from Stanger, but Tas and I were close friends.  I know she's in Johannesburg at the moment. And she is somebody I still keep in touch with. I knew her mother. I knew her father. They were very close to Chief Albert Luthuli at that time.  But of course, I was a youngster and didn't understand the political dynamics. I was taught to be an Indian and believed I was an Indian and continued to be an Indian until I changed later after I got out of High school.

MN:	1972 you matriculated and you went to work.  Where did you work?

NM:	Well, the first - in spite of passing with an exemption, I couldn't find a job.  So the first job I had was as a labourer in a food-packing store in Pinetown. And I worked there for three weeks and gave it up, because I was not going to accept that. And thereafter I had to find a job.

MN:	Did you have a salary at all - the three weeks?

NM:	No, I didn't.  I didn't.  But it's strange how I got into my first job - real job. The one day I decided to - the hub of the industry, at that time, was in Richards Bay, Empangeni, those areas. So I hitched a lift at 4 o'clock in the morning.  I had no idea of what Empangeni was like, or Richards Bay. And then got off the lift and then walked. I went through paint shops.  I went through panel-beaters and eventually I ended up with - it was called the National Board House.  I think it was the tallest building in Empangeni, probably three or four stories. And I walked through every one of them and I had no idea. I always wanted to be a lawyer, but as I said, my parents couldn't afford it. And eventually I landed up with a company called Ralph Reid & Associates.  And I was interviewed. I had good passes in Mathematics and so on, and he says, 'Don't you wanna be a draftsman?'  And I've never drawn in my whole life.  I had no idea what drawing was. And ja, he took me as an apprentice. And that was going to be from 1973, ja, for the next 10-odd years, my vocation.

MN:	Drawing?

NM:	Yeah. I became a qualified Draftsman and ja, that was my trade. And at that time salary was R60 a month, okay. But, I had no place to stay and I hitchhiked, right, every day, from Stanger to Empangeni, which was 99 kilometres, every day. And I used to leave home 3, 4 in the morning. I had no idea of when I was going to come back home, but that's the way it was.

MN:	You stayed for 10 years, you say.

NM:	Well, I worked for Ralph Reid & Partners and through an apprenticeship. Then I became the - when you are put in a situation like that, you become desperate and you have to learn very quickly. There's no room for relaxing. So I learnt very quickly.  And then - and that was engineering drawing. And some of the things that I did in those days - the Ubombo Hospital.  We did the water reticulation at that time. Melmoth, we built the dam. And I'm not being egoistic. I then became a surveyor. [laughs] Because I used to go out with them and I picked up all of these things very quickly. So it's experience, it's prior learning, you know, that helped me and eventually I could do surveys. You know, with the theodolites and all of that kind of stuff.

	And then after Ralph Reid - he was contracted to the then Provincial government, and basically did government contracts. And I think things went bad. I then joined, believe it or not, IA Bell.

MN:	When was that?

NM:	In 1975, okay.  So I switched from engineering drawing and survey drawing completely to mechanical drawing. And at that time IA Bell is not as big as it is today. They were developing what they called the cane cutters. It was a machine that used to cut the cane, grab the cane, stack it.

	And ja, I wrote the first, you know, like you get a parts-book for a car, I wrote the first parts-book for this particular machine and at that time it cost a quarter million of investment by IA Bell. And today I'm not sure what they're worth, you know. So ja, I then worked for IA Bell and later on they were developing - Richards Bay harbour was not built.  So I then went to work for what they call RB6 Consortium. It was international companies from Germany, Netherlands, France and all of that. And I worked as an Electronic Draftsman. And I used to draw the electronics for the barges, the dredges, and - because those were big stuff, you know, to dig.

	So that's what I did.  And after that, I came to Stanger and at that time there were lots of developments in terms of townships and all of that. And I joined the Electricity Department and then I started to design the electricity transmission for all of these.  And when I left Stanger in 1984 the last house I electrified was Albert Luthuli's house in 1984. And I remember I used to go and have tea with the old lady, you know. And it was such a perk I mean, I knew all the boys, the daughters, and all of that. And ja, so in leaving Stanger or Groutville as they call it, that was the last thing I did before I left Stanger, because there was no electricity in Groutville. And I designed it, planned it.  So I kind of reflect on that and it's such a joy to see the first time Old Ma had her lights on, you know, after what, how many years?  20, 30 Years.

MN:	When can you say is the first time that you became aware of the existence of the apartheid system? When can you say was your political turning point or awareness?

NM:	My father was very politically aware and as I said, he was

 	an associate of the Meer family, Chief Albert Luthuli. 

	But I was too young to understand it at that time.  The 

	reality of the situation is when I joined RB6 Consortium, 

	okay, it was the first time I was exposed to a multi-

	national workforce, okay.	

	And here you'd see these white guys carrying poles and you know, all of that kind of thing. And they were also very highly unionised, okay, because as I said, they came from the Netherlands. They came from France. They came from Germany. They came from Britain. So very highly unionised.  And that was the turning point - 1976.

	Okay. So 1976 is very pivotal for me as well, because it was the start of the Soweto uprising as well, okay. And then started to understand what is actually happening.  Prior to that I was totally ignorant, you know, because I was not exposed to it and that’s a fact.

MN:	Okay. Now the 1976 came. How was it perceived among the community you lived in? How was it understood - the '76 riots?

NM:	See, the community was a marginalised community, okay, with little or no power, so to speak, you know. And the community, at that time, and maybe even now, kind of thought process is you have a job. You have a home. You have food to eat, you know.

	I don't think they were politically indoctrinated at that time.  But for me, my son was born, okay, and this was the changing point in my life to kind of take on the State.  Firstly, he was born deaf and there were no schools for deaf people at all.

	And the only school available in 1976 was the Witteboom school in the Western Cape. But because of the pressure and the number of kids, he would have had to wait 8 years before he got into school.  And with a deaf child, you have to get him into school very early.  Even 2, 3, is too late.

	And then there was a St Vincent's school in Rosebank in Johannesburg. It was a school run by the Catholic church.  And I applied, because as a desperate young parent I had to get him into school. And they wrote back and said, 'Listen, you have to get permission from the Department of Education.' 	So I then applied to the Department of Education. I'm not sure who he was now. If I can find the document you can have it as part of your documents, you know. And the State replied that there was no bathroom facilities for him. That was the State's response. And that kind of put me over the edge, politically, and in every way.

	So my political stance started in 1976. That's where it started and because of an event in my life concerning him.  And today he's a graduate of - because then what happened, he went into exile. Most of his studying was done in America. So the sad thing for me is he has never grown up in a society that he was born into. And that, you know, it's sad for a parent.

	And today he is so assimilated.  He wants to now go back to America, because he can't find a culture, even now in 2002, in this country. So I mean, he was deprived of an education in the country of his birth.  You know, my - what we go?  1860. We go back. I've never been to India in my life so I don't understand, you know, what India is all about. But ja, 1976, that's when I changed.

	And when I joined the Stanger Municipality here, okay, I decided to form a Union, okay. And in those days Unions were on the basis of race, okay. Firstly, African people had no right to associate. They couldn't form Unions. If they met in a gathering they were then charged under the Righteous - what - Assemblies Act.

	But, and, African people were not classified as employees, but Indians and Coloureds and whites were classified.  So you had the old Reconciliation Act of 1955 that kind of set up separate structures. And I decided to form a Union.  And in a small local authority like here, I mean, in Stanger, I did that.

MN:	That is in '76.

NM:	Ja.  And I called it SAME - Stanger Association of Municipal Employees. And I remember the first time I was drafting the Constitution, you know. It was such a challenge, because you had to work within the framework of the law and all of that.  I was its first General Secretary. I then became its Chairperson. And I put a lot of effort in understanding Unions, how they operated, the needs, and so on. So that's where it started - in Stanger.  That was my first brush with a Union and I think the challenge, for me, was actually setting it up as a structure, you know. And writing a Constitution that was acceptable to the Department of Labour and all of that kind of ... [in-terruption]

MN:	It was accepted.

NM:	It was.  It was.

MN:	Any co-founders?  Who was the first member besides you, or behind you?

NM:	There were lots of them.  Johnny Ramath was one of them.  That's a name I can remember. He was the first Chairperson. I was the General Secretary. But just remember, it was all Indian.  And that was the framework in which we had to work with. And then after I launched that, then came - there was DIMES.  DIMES stood for 'The Durban Indian Municipal Employees Society'. It was founded in 1936 and the co-founders - it was actually born out of the NIC, The Natal Indian Congress.  And you had people like Christopher, George Singh, okay. And what happened at that time, they started the campaign, okay, of resistance.  And you had all of these Municipal workers living in what was then called, Magazine Barracks.  So the NIC, strategically, mobilised all of the workers.  And that's how that particular Union was born in 1936.

MN:	DIMES?

NM:	Ja. And that was - at that time, it was Durban Indian Municipal Employees Society. And it played a very active role right through the 1940's, 1950's, okay. And in 1960 when SACTU was - it was also an affiliate of SACTU, which was the forerunner of DUCOSATU, okay.  And then SACTU was banned. And then DIMES, just kind of - how can I put it, changed strategy. They became conservative and that carried on through the '60's, 70's.

	I went to Durban in 1984.  1984, I joined the Durban City Council as an Electrical Draftsman.  And it so happened in that my first month there was a vacancy for a shop steward. And I got elected as a shop steward.

MN:	Did they know your background?

NM:	Well, when I was in Stanger, what I tried to do was unify - DIMES existed at that time.  I, in fact, applied to DIMES to say, 'Why don't we consolidate and create, you know, one unified Trade Union movement?'  But the response of the General Secretary, at that time, was, 'You know, we can't do this' and all of that. So when I got to Durban - or the other thing I must tell you, which is strange. Every job...[interruption]

MN:	Can we pause, Sir?

END OF TAPE 1A - NO FURTHER RECORDING ON SIDE 1A

RESUMPTION ON TAPE 1B

MN:	Welcome back, Sir. You were telling us about this interesting thing.

NM:	Ja. In my whole working career every job I've had I've always started on my birthday, which is the 1st of July.  And that's uncanny, you know. Even my job with the CCMA.  I joined them on the 1st of July 1997.

	But coming back to DIMES. After I became a shop steward, 6 months later I became the President of the Union. And I wanted change. You know, and after that was - COSATU wasn't even born at that stage.  COSATU was only formed in 19...[interruption]

MN:	'85.

NM:	...85.  But, the forerunner to that was FOSATU.  And then I worked with Unions like CUSAS, the Black Consciousness Union and a whole range of Unions, and decided to change DIMES itself.

	Now, because it had an Indian identity, because DIMES, as DIMES, was so entrenched in the Indian community, I couldn't change the acronym, okay. Because it's amazing, you know, what DIMES had done in terms of - they had one of the best football teams in the country, you know.  Very culturally- organised and all of that kind of thing.

	So now I wanted to - after the Wiehahn Commission where Blacks were now allowed to unionise and all of that kind of thing, I had to change the identity of this Union.  So whilst wanting to keep DIMES as DIMES, I couldn't keep it as the Durban Indian Municipal Employees Society. So the only thing I could was change it to Durban Integrated Municipal Employees Society.

MN:	To keep the acronym.

NM:	Ja.  So just to keep the acronym, okay. Because it was so entrenched, you know. And then we started to move, to start changing. I started to recruit, but I had one vision always. I wanted to unify local government, because in local government workers evolved on separate identities.  You had the old white Union called SAMI, okay, who had separate industrial councils and so on and so on. And I always wanted to unify that particular sector. And eventually we did achieve it.  And through - I served on COSATU at Regional level, National level.  And then in 1987 COSATU formed SAMWU, the South African Municipal Workers Union. And then we entered into merger discussions.

	And in 1994, again, on the 1st of July, right, DIMES integrated into the South African Municipal Workers Union.  And I was the Regional Secretary for KwaZulu-Natal.

MN:	We seem to have skipped some important factors about you. When did you get married and to whom?

NM:	I got married in 1975 and that's Rebecca. And that's the last picture of Rebecca taken alive. Rebecca and I were primary school sweethearts, okay, and through high school.  And we married in 1975. And on the 30th of April 1993 she was murdered.  She was stabbed to death.

	I lived in Reservoir Hills at that time. Both the boys - I have two children, two boys, and myself.  I was a student at Harvard University in Boston and I was due to fly back on the 1st of May in 1993.  And she was killed at 5 o'clock in the morning on the 30th of April of the same year.

MN:	Killed here in the country, in Reservoir Hills.

NM:	Ja, she was stabbed to death.

MN:	You told us about the years 1976 when you became politically aware and politically conscious.  What were you doing in the ‘80's?  We skipped the ‘80's and we jumped to '84.

NM:	I was still, in the ‘80's, actively involved in the Union movement, but also - yes, there's something that I may have forgotten, is that when I was growing up as a child in Stanger, as it was known at that time, I grew up virtually with my grandparents on a farm called Lot 14, if you remember about it, okay. And on the farm there was no distinction between Blacks and Whites, okay. So I grew up grazing cows. You know, that kind of stuff. Shooting birds with a sling. And my greatest friend, and I remember his name, was Moses and they lived on the farm, you know.

	So there was that identity at that time. And I never grew up with any kind of racial prejudice, at all, in spite of what was taught to us. But I never had that identity of racial prejudice.  To me people are people, you know.

	And the one realisation, later on, and Mahatma Gandhi had a strong influence in the way I think. Even today, even in my job at the CCMA, even now, it's kind of social engineering.  It's social justice.

	When I left the Union movement in July 1997, I was actually on my way to Parliament, okay.  And I had to make a judgment call as to what I wanted to do.  And I elected to join the CCMA for one basic reason is that I fought for justice. And the CCMA would have given me the power to now deliver justice. And that's the reason I joined the CCMA.  For no other reason, because I knew the plight of the workers. If you know how distorted the labour market is, even now. And every time I write a judgment or I go into a conciliation process, for me, it's social engineering.  Even if I don't settle a dispute, there's a very strong educative element to what I do in my work.

MN:	You told us about the harm or the displacement apartheid system had with your family, your son.  Individually though, when can you say were you first hit by apartheid or you felt the hit?

NM:	As I said, from 1976, Steve Biko had a tremendous impact on his philosophies and what he was saying, and that we needed to take pride in who we were. It was not an issue of racism in reverse, or whatever. It's just that people needed to - Black people, in particular, needed to be proud of who they were. And one thing he said I will always remember.  He said, 'Change will not come because of thinking about it or willing it, but change will come because of action.'  And how prophetic that was, you know.  If it wasn't for the agitation of the people within the country we would not have had democracy in 1994.

MN:	Can we pause?

MACHINE SWITCHED OFF

ON RESUMPTION:

MN:	Welcome back, Sir.

NM:	Thank you.

MN:	Yes, you were telling us about the impact Steve Biko had on you and about the Black Consciousness Movement and how you perceived it, because I've heard some people having a problem with the Black Consciousness as a philosophy, saying that it was excluding other people - the homelands, the whites.  So they're saying Steve Biko was fighting apartheid with another apartheid of some sort.  What's your opinion on that?

NM:	My opinion on that is the Black Consciousness Movement is misunderstood in the sense that it was not racism on racism in any way. I think what Steve was saying that you need to take pride in who you are. Black as you are, take pride in that, you know.

	And I think his policy was correct. But the sad thing is, you know, even now in the year 2002, and as I said, when I joined the Commission, CCMA, in 1997, I viewed myself as an agent for transformation. We had a stage during CODESA of transition. But we're now a society in transformation.

	And currently, I teach the Employment Equity Act, an Act that deals with affirmative action; an Act that deals with unfair discrimination. And it is sad, even today, the perception that Black people have of themselves. In many of the courses, and it comes from Black people themselves, who say, when you ask them for an image of Black people, they give you things like, Black people are lazy; Black people are uneducated;  there's too many Black people.

	And that has to change. Their thinking has to change. We are a nation of what - 46 million. And the majority are Black people, and we need to take pride. And one interesting thing about the Employment Equity Act is the manner in which - I think for the first time in Law, defines Black people, okay. Black people, defined in the Employment Equity Act, is a generic term for African, Indian, and Coloured.

MN:	That's the Black people.

NM:	That's how the law defines Black people.

MN:	So now, do you feel that the Black Consciousness as a philosophy is still needed?

NM:	I think it's very relevant, because as I say, even when I teach now and I get these negative perceptions coming from Black people themselves, you know, I just think it's wrong. And I still think there's value in that and that Black people need to take pride in who they are. And it's not racism on racism, you know. It's not at all. The thing is, we talk about the Rainbow Nation, but Musa, it's naive to believe that we've got there yet.  We're not there yet.

MN:	Where are we?

NM:	We're trying to change. We're trying to adapt, but we're not a Rainbow Nation yet.  I mean that's the idea. We preach the gospel of a Rainbow Nation, but we've got to acknowledge that people are different.  Men and women are different. There's a difference between, as it was perpetuated, between Black and white.  And ja, we want to get to a Rainbow Nation, but we're not there. At this moment in time we're not.

MN:	But now we're on the right track.

NM:	I think we are. I think we are. And it's gonna take all of our people - Black, Indian, Coloured, to transform this nation.  You know, not so long ago I read about the possible conflict between Indian and African in KZN, and it's so disheartening to hear that people can still perpetuate that kind of conflict.

	You know, the majority - and I'm not trying to make a cause for Indians, but Indians came here as labourers to work on the fields, side by side with Black. And it's sad when people can perpetuate conflict, especially here in KZN.

MN:	Okay. Please, can you tell us more about DIMES - its activities, what it did, your achievements?

NM:	Well, the thing that comes to mind, I think because probably of your limited time, I'll just give you two issues. The first issue is that the beaches were all segregated. You had a beach for white people. You had a beach for Coloureds. You had a beach for Indians. You had a beach for Africans. And the Africans had all the rocky areas, so they couldn't swim.

	And I decided that - I mean, I was the General Secretary of the Union, of DIMES at that time, and decided it's time for a challenge.

MN:	Which year was that by the way?

NM:	1987.  1987/1988. And I called a meeting of the workers and not only -the Beach Inspectors that had to act out this bylaw in the city were all Black, right. So you had Black people throwing Black people off the beaches.

	So I had a meeting with workers and we decided that we were not going to act out this bylaw. So I then wrote to the then City Council and I said: 

		"With effect from that date we will no longer carry out this law. It's heinous. It's a crime to humanity.  The beaches are God given."  

You know, all of those arguments. And noting the reactionary response, they responded by saying if they don't do this, they will fire the workers. That was the response of the Council.  So I started, I mean as I said, started with an individual thought to challenge. And at the same time I had a colleague of mine, Morris Fynn. He was designated Coloured. And his strategy was when they put up these beach signs, he used his saw, okay, and he used to cut these things.

MN:	I’ve seen his pictures.

NM:	 You saw his pictures. Then he'd get arrested and then they'll put up a new beach sign and he'll go and cut that.  So that was his strategy. But anyway, I decided to use the workers, okay. And the workers said, 'Fine. We will not act out this thing.'

	So when they responded by saying, 'We'll dismiss the workers,' I then called a Press conference, strategically, because I wanted to take this issue out from a localised environment, okay.  And I did that very strategically.

	And strangely enough the support from white journalists, at that time, was very strong.  Like Tanya Broughton, Carmel Ricard on Capitol and all of that.  And played a very pivotal role in kind of saying what was wrong.

	So we called a Press conference and then we took it into the community to say, you know, they were threatening workers with dismissals and all of that. And at about the same time they had a world conference of mayors under the auspices of UNESCO in Paris.  So Derek Waterson was the mayor at that time in Durban. So he goes to this conference.

	And we wanted to make this a real public issue, because we wanted the beaches open. And then what I did was I phoned the High Command of the ANC in Paris. And at that time one of the sympathisers was Danielle Mitterrand, who was the wife of the President of France.  And I had spoken to her personally, and indicated that Derek Waterson was not a representative of the community and therefore, he should be removed from this world conference. And that's exactly what they did. They threw him out, okay. So he came back and he went public and he referred to me, personally, as a crazy idiot, because he said I didn't understand the politics, that bombs can go off at any time, and all of that.

	And in those days, unknown to the State, there was a lot of foreign funding, okay, especially from the Scandinavian Governments, right, for the struggle.  And because we were in the municipal sector and because we were defined as an essential service, we did not have the right to strike in those days. We didn't have the right to strike.

	So every challenge you took up had to be a legal channel, either through the Supreme Court or the Industrial Court, as it existed. So when he did that we then responded by suing him in the Supreme Court, for defamation - Derek Waterson.

	An advocate acting for me was Morris Pillermer, okay, from [name-unclear] through the [unclear].  And so we sued him.  And at that time also there was a by-election taking place.  So we attacked that as well, okay, in terms of representivity and all of that.

		And this became a hot issue because the city had to defend its mayor.  And acting for the Council was Malcolm Wallis.

MN:	Oh.

NM:	Malcolm Wallis, okay.  Anyway, we were not afraid of this thing, because all we wanted was this thing to, you know, not to dismiss workers, to open the beaches.  And then at that time, my memory fails me, but I think it's the PFP that existed - the Progressive Federal Party, okay.  So-called liberal Whites.

		They then came to my office and said, 'Listen, what do you want out of this?'  And I said, 'Listen, all I want is for the beaches to be open, because this is a heinous bylaw and it's unacceptable.'  And they said, 'What's the trade-off?'  So they wanted a trade- off to say, 'Withdraw the application against Derek Watson, the mayor.'

		And I said, 'I'm not [unclear] apartheid.  I don't want to make money from this, but on condition that this happens within 14 days.'  And that was my precondition.

		So what they did was they called a special Council meeting within that 14 days.  And one of my other demands was Derek Watson must vote to open the beaches, because previously he voted, no.  And that's how the beaches were opened.  And then it became a national issue.

		So that, for me, you know, it started with a kind of ideology, a thought process.  But look at how it worked out.  From an individual, to workers, to a community, to a society, to a nation.  And that's how the beaches were opened in this country.  That was a forerunner, you know.

MN:	So those were the achievements of DIMES.

NM:	Ja, that was the one.  The second one was in 1989 where we called the - it was the longest strike in the bus industry.  It lasted for 31 days.  And the strike was about - when the Council started to rationalise in the early 80's okay.  Previously, if you know how Durban transport was, they had a line for White people and they had a bus line for other people.

MN:	The green...[interruption]

NM:	The green mamba, you know.

MN:	The green mamba.

NM:	The green mambas and the blue ran, okay.  And when they rationalised, they then decided to employ a lot of Black drivers, but still retained a lot of the White drivers on the blue line service.  And there was an enormous gap in the salary levels, okay.

		And we decided, 'Uh-uh, enough is enough.  We gotta challenge them.'  And we did, okay.  I think it's still regarded as the longest strike in the bus industry in the country, in the history of this country.  It lasted 31 days, okay.

		And in that strike I didn't go home - we had a base in Clairewood, because workers had to meet.  I forget the name of this thing, but it was a hall, okay, in Clairewood.  And we met at that hall and strategised.  It was also a violent strike as well.

MN:	For those who defied.

NM:	It was also a violent strike because, I mean, you walk in this hall and they all got AK-47's, you know.  And the dynamics of that was very, very different.  And eventually we succeeded.  It's still called today, 'The Royal Agreement', because we met at the Royal Hotel.  It's called the Royal Agreement, okay.

		We started 8 o'clock Friday morning.  We signed the agreement at about 3 o'clock that Sunday, nonstop, you know, in terms of - because what was happening is, White drivers were getting a certain benefit, certain salaries, and Black drivers were not.  And we thought it was an issue worth investing in.

		Ja, and we succeeded.  In fact, every demand - I think there was about, all in all, about 17 issues, starting from the pension fund, you know.  Medical aid, and all of that.  There were 17 issues.  And it's still referred today as the Royal Agreement and it's still in place, you know.  And that's how we narrowed the differential in terms of wages between White people and Black people.

MN:	So now they got all the - it was equal.

NM:	Equal.

MN:	Now tell me, you might find it insignificant, but to me, it's significant.  The colour of the new busses, how did it come about, because from then on green mamba went and the blue line went.  The new colour, where does it come from?

NM:	Well, there was a lot of debate about that issue and it all relates to an issue of identity.  And the Council couldn't continue this blue line green mamba, and therefore had to find an identity that was neutral, that served all people.

		I mean, that's when they introduced the minors, you know, that kind of stuff.	 So I think it was a political strategy in the sense that it had to move in a neutral direction.

MN:	Shall we pause?
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MN:	...the achievements of DIMES, which is now Durban Integrated.  Would you carry on, on that?

NM:	Those were very challenging times, because every - in 1989 because the local government was classified as an essential service, we had no right to strike.  Therefore, we had to use the legal system.  And in 1989, just in that one year, we took the Durban City Council, at that time, 50 times, to court, and lost once.

		And they were kind of setting precedents in law at that stage.  So it's a whole range of issues from discrimination, and one quick example comes to me, is that one employee, he lodged a grievance, because he wanted to become - be paid as an artisan.  And the Council argued that he doesn't have this piece of paper, this qualification from Olifantsfontein.

		And then I had to refer them to the Development on the Durban beaches and all that fancy tiling, you know, facework, brickwork, and all of that, was done by this man.  And after much persuasion they considered to pay him as an artisan.  But the sad thing, it was 35 years waiting.

MN:	So he's lost [unclear]

NM:	You know.  Maybe in his retirement age he would most probably get that pay.  But it took him 35 years to be considered for this kind of pay or job.  And strangely enough now, the Employment Equity Act now qualifies in law who is suitably qualified.  And it refers to four areas.

		The first area is qualification or prior learning or previous experience.  And the last bullet, which is a very powerful one, the capacity to do the job within a reasonable time.  So for the first time in Law, 'suitably qualified' is defined in this country, unlike previously where you'd look at only the qualifications, you know.  You have to be a rocket scientist to do a bricklayers job, you know.  The law has now changed.  And it gives more disadvantaged people the opportunity to progress.

		So there's lots of stories like that, that we had to fight all the time to change thinking, how the Council operated.  We dealt with - and wages, at that time, was very low.  And the Council, in 1988, offered workers a 10% increase.

		Now, that suited the members of the White Union, because they were on higher salaries.  So 10%, to them, was a lot of money, as compared to [unclear].  And so they agreed to the wage deal, and DIMES didn't agree to the wage deal.  So there was a dispute.  And for the first time the process was put in place to go to arbitration.

		So the big question is:  Who's going to be the Arbitrator?  Right.  So they put up names and we were very well-connected at that time in terms of who was sympathetic, you know, all of that kind of thing.  And we nominated Martin Brassie as the Arbitrator, okay.  And our demand was for 20%.  And guess what?  After the arbitration he gave it - 20%.

MN:	Across the board?

NM:	And that killed the White Union, okay.  Because all their members started to join DIMES after that, you see.  So there are lots of exciting stores about that time, you know.  And I would never want to change that in my life experience, you know.

		For me, it was interesting being born in 1955, growing up in the '60's.  I had long hair, real hippie, you know.  Yeah, yeah, yeah.  Played music.  I still enjoy music.  I play both guitar and keyboard.

		And then going through the '70's with the struggle and the height of the oppression in the '80's, and the transformation in the '90's - I would never change anything in life.  I think I've had the best time, you know.

MN:	You touched on the graveyard incident.  Will you please relate it to us?

NM:	Yes.  There were three workers and they were grave- diggers, and they were working at the Westville Cemetery.  I remember that.  And the City Council had its own security guards.  And these three employees were found smoking dagga at the grave site.  And they were charged.  They were arrested.  They went to jail for a night.  The next morning they went to court and they pleaded guilty.  They paid a R70 fine.

		And when they came back to work the Council dismissed them.  And they came to my office and I said, 'No, no.  We have to challenge this.'  So we then lodged a challenge with the Industrial Court at that time.  And we wanted reinstatement.  And we argued that the Council had a social policy in place for alcoholism, but didn't treat - they just looked at smoking drugs as a purely criminal offence.

		And we challenged it that they were inconsistent.  And we challenged it on the basis that, through which community's eyes do you see this offence?  Because alcohol was predominantly related to a White culture.  And this was a Black culture.

		And the Industrial Court president at that time, Arthur de Kok, found that the Council was inconsistent and he also questioned that if they had a policy for alcoholism rehabilitation, why shouldn't they have a policy for rehabilitation in terms of drug abuse?  And he reinstated those workers.  You know.  So, and those workers were delighted.

MN:	They got their job back.

NM:	Hmm.

MN:	Yes.  You joined the - you started your activism during the height of torture when activists were being tortured.  In '76, I mean, that's when you turned.  In '77, Steve Biko was killed.  Anywhere in during your course, have you ever crossed paths with the Security Forces?

NM:	Since 1984, in particular, a lot of times.  But I think I was just too smart.  I was one step ahead, you know.  I remember after the - oh no, no, I must tell you this.  I don't know if you remember when Indians had special votes.  They called them the LAC, okay - Local Affairs Council, or Committee, whatever.  And Rajbansee and all of these characters, okay.

		And the Council wanted to, at that time, give them a direct vote on the Council, right, and excluding every other community.  So there was this Council meeting to debate all of that.  So as a Council wanting to be kind of - they perceived it as being progressive.  They wanted to give these Local Affairs Committee members a direct vote on the Council.  Previously it was all White.

		And on the day that they scheduled the meeting, and it seems like the Council was going to agree to this thing.  So what I did - you won't believe this.  Ja, with the support of workers, you can be so powerful, it's unbelievable.  You know, with the might of people, I made one call.

		The meeting was scheduled to start at about 1.  So I decided to close the city off.  And the only way I could do that is with my colleagues, the bus drivers, because they were - it's not peak hour.  So they were on break during that period, okay.  And we did exactly that.  We just closed the entire city.

MN:	Blocked the roads.

NM:	We blocked, with the busses, okay, and strategic points.  You couldn't go through West Street.  You couldn't go through Smith Street.  You couldn't even get through from the highway, because the busses were there, okay.

		And so it caused chaos.  And then the Security Branch was there.  They actually came to arrest me, but ironically, the same Derek Waterson, which we had an issue with, said to them, 'Listen, you arrest this guy, you're gonna stop this entire city, because all the workers will go out.'  Because I had that kind of control over the workers, you know - very influential.

		And they would have gone out.  So they didn't arrest me.  And then they said, 'What do you want?'  I said, 'I want to address your full Council.'  It was me, [name-unclear]

MN:	[name-unclear]

NM:	[name-unclear], JZ - Jacob Zuma, and Jeff Radebe.  Four of us, okay.  We went to this Council meeting.  And they're all sitting, you know, round their tables and their...[interruption]

MN:	The Raj there?

NM:	Hey?

MN:	The Raj.

NM:	Raj was there.  Punday was there too.  You know Punday?  That guy was there as well.  And each one of us - Jeff, myself, JZ, addressed the Council.  And they didn't rant and [unclear].  You know, because we said, 'Hang on.  How can you isolate the entire population?'  You know.  Just one particular community.  And these people enjoyed that because they were getting rich.

		It's a pity, you know, I have a tape in Johannesburg to show you.  Also at about that time the State took a kind of decision not to invest in disabled people because they felt that they were not worth their salt to society.

		Five thousand of us marched - five thousand.  And they came from all over.  And I still have that tape.  And we marched to the House of Delegates, because what was happening at that stage is that the State withdrew subsidies for disabled people, okay.  And it was an issue that couldn't be sustained, because they withdrew transport and all of that kind of stuff.

		And we decided to challenge it.  Ja, five thousand.  It's the biggest in this country.  And the amazing thing is they tried to stop this thing.  And I remember an hour before the march, okay, I had to go to court to the Magistrate - the Regional Chief Magistrate - and put my head on the block to say that I will take responsibility.  You know, that is like for anything that happens and so on.

		And I had to plead with him and I said, 'You know, I can't stop these people.'  I mean, even the disabled school from Lenasia drove down by bus and they came from all kinds of disability.  From deaf to blind to cripple, the whole works.

		And you know, it's something your Documentation Centre must keep.  It's never happened in this country.  And I actually have that video recording, ja.  I think it's something that you need to have.  But a lot of the documents, the stories, Independent Newspapers have actually got a library, you know.  And you could probably speak to them as well.  There's also a lot of documentation with the museum, besides The Independent Newspaper.  There's a lot of documentation with the museum as well.

		So those were exciting times, you know.  And just maybe, I should conclude by saying that I really believe, even now, service to humanity is the rental you pay to live on this earth.

MN:	Now, by that time, there was - the NIC was acting.  And there was the UDF.  Did you have political homes?

NM:	Ja, ja.  You've got to understand the debate about the NIC at that time, but I think we were more UDF than NIC.  NIC was just an offshoot, you know, of the struggle.  And so the - ja, with the UDF, I mean, we did lots of things in those days, you know.  We even organised marches with the Governor of the State of Maryland from Washington DC.  We marched in Tongaat with - what's my colleague?  Ag, man.  I'm getting old now.  With the SACP.  He's in Parliament now.

MN:	Blade?

NM:	No, beside Blade.  It was a whole network.  Even with Pravin Gordhan, you know.  That kind of group.  So the UDF was very predominant.  And I think they played their role.

		On the 10th of October 1988, okay, there was a whole group of us including Sarah Eser.  She was prominent at that time.  I don't know if you know Sarah, okay.  It was organised that we will meet with the ANC in Lusaka, okay.

		And there was lots of us from different political persuasions, different backgrounds, from the Arts, from all over.  And so we flew from Durban to Johannesburg.  And then when we got there SAA cancelled the flight.  They withdrew the flight.

		And we were determined to go.  So six of us, we decided to hire a car at the airport and we drove to Botswana and we caught a British Airlines flight to Lusaka to meet with the ANC, including Thabo Mbeki at that time, you know.

		So coming back to the UDF, I think it played a very pivotal role.  It was unified in the sense that it had all persuasions involved in it.  And I think at that time it was the right thing for the country.

MN:	Because it brought all - I mean, it served as an umbrella.

NM:	It did.  It did.  It did.  And it was extremely powerful as well, you know.

MN:	The formation of the House of Delegates and the House of Representatives, how did you view them back then?  Your DIMES - how did DIMES view it?

NM:	No, we always opposed it and you know, if you look at the statistics and the electorate vote, it was a minimum.  You know, even if 1% voted they still got into power.  For me, these people were opportunists.  JN Reddy, Rajbansee.  Even today, Rajbansee is an opportunist, okay.

		So it mustn't be perceived that the Indian community welcomed the SAIC, the House of Delegates.  It was imposed, okay.  And the people that elected to support it, supported it with a minority vote.  And they elected.  The majority didn't vote for that kind of system.

		But these opportunists, you know.  Now you've got SV Naicker to join the IFP.  Come on.  I mean, he's changed so many Parties, it's unbelievable, you know.  At the age of 70 he should retire, but these are opportunists, you know.

		So it mustn't be perceived that the House of Delegates or the SAIC had the support of the Indian community.  It did not.

MN:	Speaking of the winds of change, why do you think they came about to - I mean, why do you think the National Party accepted change?  What made them accept change after so long of resisting it?

NM:	I can just put it down to just one thing.  I think it's because of the agitation of the people within the country that forced change.  They would not have been able to control the will of the people at all, in spite of their military might, their intelligence service, and so on.  I just think that the will of the people was just too strong and change had to come, you know.

MN:	Mr Murugan, who was your role model in politics?  Who inspired you to go on?  Because you always find that with activists, they always say so and so, or somebody else I know influenced me to go.  Who influenced you to go all the way?

NM:	Well, you know, there's a lot of people that influenced me.  Some of them dead.  Some of them still alive.  But for me, I think Mahatma Gandhi played a pivotal role in the way I understand issues and the manner in which I pursue my own life.

		But then it's people like Jacob Zuma that I worked with.  It's Jeff Radebe, you know.  [name-unclear] when I worked with him.  Paul David, okay.  The Meer family.  Prof [name-unclear].  I mean, it's people that don't have to be high-ranking.  It's simple people that had a belief and a vision that are my role models, you know.

		And then Martin Luther King.  In my office I have the entire Dream speech, you know - the Dream speech.  I also have Malcolm X on my wall, okay.  And I, of course, have Mandela as well, you know.  And [unclear].  So it's a whole range of people.

		But what's been interesting is that you keep with the changes.  You, you know, as life evolves you, yourself, change as an individual from coming from the background I gave you of being a hippie, playing music, no interest, you know.  And then to kind of transform.  And the thing is to do something about it was important.

MN:	What events would you say...[interruption]

NM:	Oh, by the way.  [unclear] also, okay.  [unclear] when I was much younger.

MN:	What would you say were the defining moments in the South African history, or in your life, where you say, 'This happened and I started realising that the goal was attainable, of independence'?

NM:	Well, first, I mean, it started in 1976, okay, with the uprising in the education system, okay.  And Steve Biko [unclear], that.  I think the next significant time was in 1986 where there was talk of discussions taking place and so on.

		And I think with the demise of PW Botha.  I don't think we would ever change if PW Botha was still in office.  I think it would have dragged on for a much longer period, okay.  With De Klerk, I think there was a meeting of the minds, you know, that change had to come and how do we transform.

		And we're a model for the entire world.  We could have had civil unrest.  And after 1986, I mean, the height of oppression was about that period - '86, '87, '88.  And so if there was no change in mindset I think we would have probably had civil unrest in the country.

MN:	If somebody were to ask you and say, 'Name the hardest thing in life under apartheid', what would you say was the most hardest thing?

NM:	Losing Rebecca.  You know, when she died we were married for about what - 18, 19 years.  And as I said, we go back to primary school.  So that's an extremely long relationship.  And the saddening thing was the manner in which she died.  She died violently, you know.  She was stabbed 18 times.

		And for me, that was very difficult to accept and Denver must have been about 16 or so at that time.  And she played a very pivotal role in his life in the sense that I was doing political issues, you know - activism, all of that kind of thing.

		So she was his communicator and when she died it was such a hassle, because I couldn't communicate with him.  I didn't know sign language.  So I had to go and learn sign language to talk to him.

		So I think that was the tragedy about it and more disheartening, she was killed by a Black person.  And when you fight a struggle, you know, to be killed by your own people has a very disheartening impact.  But at that time it was so symptomatic of our society.

		And that time also, the death penalty was still in place.  And I wrote a plea to the Court not to impose the death sentence and I still have that document to the Court.  And what that did was polarise my entire family, you know, because my in-laws were saying, 'But, I mean, how could you do it - go and do this?'

		But as I said, it was, at that time, symptomatic of our society.  And the only time I could get on with my life is when I was able to forgive.  You know, I mean, it was a tragedy.  But if I was not able to forgive, I don't think I would have been able to continue with what I wanted to do.

		So, as I said, so symptomatic at that time and - but life moves on.  And that is the last picture of her, taken at the World Trade Centre in February.  The first bombing of the - we were there in the morning, and the afternoon that World Trade Centre was bombed.

MN:	Coming to the '90's [unclear].  Shall we pause?
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MN:	Okay.  You were just talking about [unclear]  Now, the transition started and...[interruption]

NM:	You're talking about CODESA.

MN:	I'm talking about CODESA [unclear-speaking very softly]

NM:	Okay.

MN:	Here you are - I mean, you actually talked about apartheid on the table with the perpetrators of apartheid.  At the same table you have got homeland leaders.  You have got Raj, and everybody.  How did you feel of the composition on the table?

NM:	Well, it was an all inclusive process and if we believe in the spirit of the Rainbow Nation, then we have to accept differences.  And I think that is the success of our nation, was to accept everybody on the table, to find a way forward.  And I think if that process didn't take place there probably would have been a civil uprising in the country itself.

		And if you see what has happened since 1994, okay, change has taken place.  If you look at this dogfight with the NNP and the DA, okay, people are starting to become kind of marginalised.  But they are still players.  They are still players in the field and I think Nelson Mandela must take great credit for that vision, you know.

		And I think he will go down in history as one of the greatest leaders that the world has ever seen.  He is respected by the Raj, by everybody.  There is no doubt in my mind about the respect that our ex-President actually has in the country, and in the world.  And today, what, at over 80, he is still going strong.  And to have that kind of vision.

		There's three things that we have in this country that will make us a success, okay.  Firstly, we have the wealth, okay.  We have the minerals, the diamonds, the gold.  Secondly, we have a good infrastructure - the roads, the airports, the harbours.  And the most significant thing above all is that we have our people.  And with those three things we can only win.

		It's not as if we don't have problems.  We have 30, 40% unemployment at the moment, you know.  But I think we'll get there.  With those three values that we have, I think we'll be able to deliver.

		And I think the manner in which our government's moving with NEPAD, with the African Union, and all of that, we - in the African continent, we are the most powerful nation.  There's no doubt about that.

MN:	Did you participate in the negotiations?  I mean, did you take part personally and if you did, under what...[interruption]

NM:	Now, what we did at that time was, here we had people -I mean, Pravin Gordhan was the Chairperson of CODESA.  So we had input, okay.  My input came through COSATU.  My input came through COSATU, because we'll deal with it.  And JZ played a very pivotal role, because he would come to our provincial meetings and brief us as to what's going on, you know.  And then we would - it was like a think-tank.  And we would feed in.

		So at all times, ja, we had an input as to exactly what we wanted.  And I mean, that time was transition.  Now it's transformation.  And my concern is, how long does transformation take?  Is it another 100 years?

MN:	Do you feel that transformation is happening?  Has it left the platform?  Is it still in motion?

NM:	Transformation is happening, but it's not at the rate that I would expect it to have taken place.  There's still polarisation of communities.  You still have [name-unclear].  You still have Phoenix.  You still have Soweto, you know.  And unless we can start changing that kind of dynamic to live in a free society.

		People still like to live in [name-unclear].  People still like to live in Soweto, you know.  Ja, this Rainbow Nation is a vision.  It's a dream.  But we're not there yet.  We're not.

MN:	What were you hoping for when the negotiations started in 1990?  Was everything you hoped for there or part of - I mean, what were you hoping when the negotiations were starting in 1990?  What were your hopes?

NM:	Well, the most important thing, for me, at that start- off time was the basis of the Freedom Charter that was launched in 1955, okay.  And I think that's the kind of forerunner even to our Constitution today.

		And I think, listen, a lot of the objectives are being achieved, but change is a process itself, you know.  And as much as we want to fast-track it, we still have problems.  I mean, we've still got poverty and a whole range of issues.  And we just need to work together as a nation to build on these things, you know.  And not continue on being divisive, kind of thing.

		Look at the Right-wingers now, today, at the Regional Court in Pretoria.  How can 20 people, or 18 people, change the will of a nation?  I can't understand that.  But that's the diversity, and that diversity will be there all the time in a democratic society.  It will always be there.

MN:	During your activist years, were your family ever have their rights violated?

NM:	Ja.  I think they've been violated from birth.  The mere fact that we are classified, 'Indian' in itself is a violation of basic human rights, you know.  I don't even know my family in India.  I have no idea.  So I am a South African born in this country and patriotic to my country, you know.  So I think since birth we've been - well, family has been violated.

		And if you look at all the issues, you know.  And sometimes I can understand the tension between Indian and Black, or African, so to speak, because if you look at the education system in those days, you had certain allocations, right.  You had an allocation for White students.  Second category was for Indian.  Third category was for Coloureds.  And about R30 per child for African kids.

		So, you know, if you look at the violation of human rights, it starts from birth.  And we've all been subjected in one way or the other.

MN:	The TRC, was it necessary?  If it was, do you think it's achieved its desired goal or what it was formed for?

NM:	I think the TRC was surely necessary in terms of the healing process.  Whether it achieved its objectives or not is another question, you know.  Some matters were completed.  Some matters were not completed.  But I think, as I said, in terms of the healing process, I think it was necessary to put it on the table, to talk about these issues, to confront it, you know.  And I think it served its purpose.

MN:	But do you think the Biko family, the Nduni family, achieved anything out of the TRC?  I'm saying this simply because up to now we don't know who killed those people, even though we know, but the people who were accused of still say they didn't do it.  Magnus Malan was acquitted.  Niewoudt said he doesn't know anything about Biko.  I mean, he doesn't remember anything.

NM:	Malan said, 'Steve Biko's death leaves me cold.'  Listen, I think that's gonna be buried for history, you know.  The TRC tried to bring it to the forefront, but I'm not sure he shouldn't get a confession.  It's like you remember Tamal?  They said he jumped from that building.

		So there's gonna be a lot of history that's going to be buried.  You know, remembering the past is one thing.  Living in the past is different, you know.  You remember all of these issues, whether we have finality, closure, we don't know.  But we as a nation must move on.

MN:	What do you think of our government's stance in the HIV/AIDS pandemic?  The issue of whether HIV causes AIDS.  The [unclear] of retrovirals and all.

NM:	It's not as if I've had the best support for the Minister of Health, you know.  I think the attitude was reckless in terms of scientific surveys and scientific studies, and so on.  I think it was more an economic issue rather than a human issue, but I'm glad the Constitutional Court has dealt with that and put it to rest, you know.

		And I mean, we have the highest rate of HIV in the world and we've got to take this thing seriously.  And the other thing also is we have the best scientists in the world and I feel that if there's going to be any cure, any vaccine, whatever, it will come from this country.  I think we have the medical brain to actually deal with it, to understand it.

		But I think, also, a lot of what's happening, particularly with HIV, is embedded in culture, embedded in tradition.  And when I teach this course on discrimination, it's quite a big issue, you know, in terms of the power-play between men and women.  And unless we are able to change that kind of mindset where men believe they have the right to dominate women, I think we're gonna contribute to lots of issues and unless we can - whilst women may be different, they need not necessarily be unequal.

MN:	Considering your active [unclear] Mr Murugan, on the TRC, did you ever think that you had to take part in it?

NM:	No.  You know, I've kind of, as I said earlier on, everything that I've done in terms of the activity was very planned, designed, thought out, you know.  And I wouldn't - in spite of being harassed by the Security Branch.

		I mean, they'd come to my office and I would say to them, 'But what took you so long?' you know.  Okay.  I mean I've had lots of visits, but there was nothing they could touch me with, because you always - and I think it's people of my generation at the time, also.  Just kept one step ahead of the law all the time.

		You know, the State would have had to have something really substantial to kind of incriminate you.  And in my phase I used the law very effectively.  I mean I kind of had the best lawyers in the country.  You're talking about Helton Cheedal.  You're talking about Morris [name-unclear].  You're talking about Chris Albertyn.

		All of them are White, okay.	But I mean Chris and Helton were banned for about 8 years, you know.  And they had a vision.  They had a focus.  So I kind of kept one step ahead and therefore didn't have to go to the TRC.

		But I knew what was going on in the cells, okay.  I knew what was going on in the ANC cells, because all my comrades were there, right.  In terms of intelligence - I don't know if you know when they bombed Rajbansee's house?

MN:	No.

NM:	You didn't know that.  No, they did, okay.  And Derek Naidoo, okay, was one of them.  And he served - and today I think he's the, either the mayor or CEO of Pinetown.  Derek is a councillor, but very high up. 

		But he also, after that bombing, was convicted with another of his colleagues, which was assassinated in Swaziland.  And when Derek came out of Robben Island, he was still studying towards his law degree and I then took him into the Union, and he worked.  Because you come out of jail, you can't find a job, you know, all of that kind of stuff.  Took him into the Union and that's where he worked for a while until he decided that he was gonna complete his studies.

		But those were exciting times, Moosa.  You're probably maybe too young to, but those were real exciting times.  But just to conclude, I was able, as I said by design and planning, to just keep one step all the time.  And it took a lot of strategy, but there was a lot of people in terms of your support structure.  You know, people like Sewpersadh, Paul David.  You probably won't even remember when they spent three months at he British Embassy.

MN:	I heard about that.

NM:	You heard about that [laughing]

MN:	The Consulate invasion.

NM:	Ja.

MN:	Yes.  Mr Murugan, throughout your activism you were, as you say, always avoided being arrested.  How was the family like?  How was the family backing?  How did your family...?

NM:	Well, my parents were simple people, but very supportive.  But Rebecca played a very pivotal role.  You know, I mean, I could leave home in the morning.  I'm not sure whether I'm coming back home that day.  So what she then did was, she took the responsibility of the family to allow me to - I mean, you worked strange hours, long hours, into the night, you know.  When I told you about the strike.  I mean, I didn't come home for a couple of days, you know.  And that was a sacrifice she actually made.

		And she was my greatest fan, my greatest supporter, believed in what I was doing.  And she did a lot of my editing, you know - my speeches.  She did a lot of the editing of that as well.  So the family - the sad thing though is that I never had the opportunity to grow up with my two children.  You know, I missed that kind of period as they were growing up.  And when I saw them they were grown men.

MN:	Simply because they grew outside the country.

NM:	Well, he spent 10 years in America, okay.  He first did his - well, he did most of his high school in Boston at the Horace Mann school for the deaf.  And then he went to Boston University and did a degree in Graphic Design, and then decided he wants to come home.  Now he wants to go back.

		The second one, his name is Renad.  'Renad' is a combination of Rebecca and Nad.  That's how he got named, okay.  Rebecca and Nad, so he's Renad.  He's in his Honours years at Rhodes.  He's pursuing a Business Science degree.  But it's a different life for them from what we grew up, you know, and what we understood.

MN:	Mr Murugan, I will ask you this one again even though you've already explained it.  Looking over your shoulders, your history, is there anything you can put fingers on and said, 'I did this wrong.  I'd like to do it differently'?

NM:	It's not an easy question.  - [PAUSE] - I think, you know, I used - and you've got to appreciate it, at the time, at the point, I kind of used labour as a jumping ground, so to speak, in terms of political activity.  Because after the Wiehahn Commission, and so on, you had certain rights and so on.  You had a certain kind of protection, okay.

		And maybe if I didn't use - and just on reflection, maybe I should have taken a more active political role in the sense of political role, rather than use labour as the form.  I mean, although in that form it was extremely successful, because you focused on issues that were bread and butter issues, okay.

		But if I had to change that, I probably would have joined Umkhonto weSizwe.  You know, if I - maybe that's what I would have want to do at that given point, but I, not that I wasn't aware.  But it was just a completely different dynamic at the time.

		So maybe I should have played a more political role, but when elections came - I mean, do you know I served as the ANC councillor here?  Here.  On the Durban metro, you know.  And other colleagues - I don't know if you know Johnny Coplin from SACTU, you know.

		So that was where I started off in the Council.  And I was chairperson of the Economic desk to control the finances of the city, you know.  So maybe at another time I would have done it differently and probably be a more political activist like how we understand it.  But at that time I had the opportunity to use labour and that's what I used, and I have no regrets about that.

MN:	Finally, Mr Murugan, what do you do in your spare time, or what sort of thing do you do to relax?  What music you listen to, what books you read.

NM:	Well, with the CCMA you don't really have time to relax, because the people that appear before you always pissed, always angry, because they've lost jobs and you know, there's that kind of tension.  But to relax I read a lot.  And music, I prefer jazz.  And I listen to BB King, Jimmy Hendrix, you know.  Simon and Garfunkel, and that's the kind of music I grew up to, and I still enjoy it.

		And I remarried in 1996 to a wonderful woman - Kuntha.  Kuntha's profession is that she was a professional nurse and from that extreme she is now into IT.  She works as a Surgical Medical Case Manager in Johannesburg for a company that deals with medical care.

		So it's not as if you have much time.  In fact, I've been on the road since the beginning of September.  So I only go back to Johannesburg on the 7th and all I've been doing is teaching.  Teaching commissioners in terms of how they deal with dispute, and especially when you're dealing with issues of discrimination, you know.  And discrimination, even today, manifests itself in so many different ways.  And unless you become alive to it, you could lose.

MN:	How do you see - do you see the future, how do you see the future of South Africa?  I'm asking you this question because I read somewhere that people, the professionals, were leaving in droves, leaving our country.  How do you see our future as a country?

NM:	When you look at people leaving in droves you've got to look at it against the background as to what's happening.  In the sense that the majority of the people that are leaving are White and they are White males.  Unfortunately, affirmative action has casualties, you know.  It was never envisaged that there would be no casualties.

		And if you look at the labour market even today, right, all the senior executive posts, right, 79% of those posts are held by White males.  Now, so the labour market's totally distorted.  And with the implementation of affirmative action and the equity plans, with the law behind you, you've now got to force the change to level the playing field, okay.

		And unfortunately White males are the casualties.  And it's something that we have to accept.  And affirmative action, in terms of law, is perceived as fair discrimination.  It is.

MN:	Mr Murugan, thank you very much for welcoming us to your room, and thank you very much for your time.

NM:	Thank you.

INTERVIEW ENDS
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